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Racism is a very difficult subject to talk about in our society because we are often tanght
to identify racism only as outward and objective acts of discrimination against another
person on the basis of race. It is important that we widen the discussion of racism to
include all levels and institution within society in order to fully understand the scope of
racism that is imbedded within our culture. This section goes to the heart of racism and
how many white people are unaware of the complexity in which it still thrives.







DEFINITIONS

Prejudice: Favorable or unfavorable opinlon or feeling about a person or group, formed
without knowledge, thought or reason.

Pewer: The abllity to door effect sometiiing or anything or to act upon a person or thing;
possession of control or command over others. '

Raclsm: Any attitude, action or inaction which subordinales a person or group because of
ner/his race/color/ethniclty. Racism is the systematic mistreatment experienced by peopie
of color. :

Bigetry: Obstinate and irrational devotion to one's own party, belief or opinion.

Discrimination: The act, practice, or instance of restricting something categorically
rather than individually as the according or deferential treatment of person of an "alien”
race or religion. - '

Ethnocentrism: attending to view other cultures as alien and/or infericr.

Institutions: Are fairly stable social arrangements and practices through which collective
actions are taken.

Institutional Racism: lnstitutions have the power to reward and penalize. Career
opportunities are available to some and closed to others. They reward by the way soclal
goods are distributed, deciding who receives training and skilis, medical care, formal
education, political influence, moral support and self-respect, productive employment, {air
housing, self-confidence and the promise of a secure future for seif and children.

Individual ve. Institutional Racism: Racism is overt and covert. It takes two ciosely
related forms: Individuals acting against individual minorities, and acts by the total white
society against minority communities. The first consists of overt acts by individuals, which
cause death, injury, destruction of property, far example. The second type is less overl: it
originates in the operation ¢n established and respected forces in our society.

When white terrorists bombed a black church and kilied five black children in Alabama in
1087, that was an act of individua! racism which was deplorad by most white people.
However, when 500 black bables die each year because of lack of food, clothing, shelter,
and proper medical facilities, and thousands more are destroyed and maimed physically and
emotlonally as well as intellectually because of poverty and discrimination against the blacy
communlty, that is a function of institutionalized racism.

Paternalistic Racism: Whites set the standards to which all peoples are expected o
canform. These standards perpetuate the assumption of white superiority.
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RACE: The U.S. Creation Myth and its Premise Kee;:)ersfgf

By Eligaberh (Betita) Martinez

This article was first written as a presentation for the
Challenging White Supremacy Workshop” founded by
Sharon Martinas in San Francisco in 1993. Oviginally
entitled “Whar is White Supremacy?” ir was intended ro
offer a basic, introductory understanding of racism 1o a
mostly white audience. Slightly edited and wpdated here,
the article has always been 2 practical tool to begin open-
ing minds that the seciety has kept closed for centuries.

What is White Supremacy?
The basic definidon of the Challenging Whire
Supremacy Workshop says:

“White Supremacy is an historically based, institution-
ally perpetuated system of expleitation and oppression
of continents, nations, and peoples of color by white
peoples and nations of the European continent, for the
purpose of maintining and defending a system of
wealth, power, and privilege.”

. What does it mean to say it is a system?

The most common mistake people make when ralking
about racism {White Supremacy) is to think of it as a
problem of personal prejudices and individual acrs of
discrimination. They do nor sce thar it is a system, a
web of interlocking, reinforcing institutions: polidcal,
econormic, social, cultural, lega], military, educational,
all our insdtutions. As a system, racism affects every
aspect of life in a country.

By not understanding that racism is systemic, we guar-
antee it will connnue. For example, racist police behav-
ior is often reduced to "a few bad apples” who need 10
be removed, instead of seeing that it can be found in
police departments everywhere, It reflects and sustains
the existing power relations throughour sociery. This
mistake has real consequences: by refusing to see
police brutality as part of a system, and thar the system
must be changed, we guarantee such brutalicy will

continue.

The need to recognize racism as being systemic is one
reason the term White Supremacy is more useful than
the term racism. They refer (o the same problem bur:

A. The purpose of racism is much clearer when we
call it "white supremacy.” The word "supremacy”
means a power relationship exises.

B. Although racism is a social reality, it has no biclog-
ical or other scientific basis. Race is an unscientific
term for differences berween people; chere s a sin-
gle human race.

(. The term racism often leads to dead-end debates
about whether a particular remark or action by an
individual white person was really racist or not.
We will achieve a clearer understanding of racism
il we analyze how a cerrain action refates o the
system of White Supremacy. The term Whire
Supremacy gives white people a clear choice of
opposing an inhuman system- -0r not.

11, What does it mean to say White Supremacy is his-
torically based?

Every country has a creztion or origin myth, which is
the stary people are taught of how their country came
inte being. Ours says the Unired Seares began with
Columbus’s so-called "discovery” of “America,” con-
tinued with settlement by brave Pilgrims, won its inde-
pendence from England with the American
Revolution, survived a civil war, and expanded west-
ward until it became the enormous, rich country you
see today. '

That is the origin myth we are all taughe. It omiss
three giant facts abour the emergence of the United
States as a nation. Those facts demonstrate that White
Supremacy is fundamental to fts existence.

A, The United States is a nation state created by mili-
tary conquest in several stages. The first stage was
the European seizure of the lands inhabited by
indigenous peoples, which they called Turtle
Istand. Before the European invasion, berween
nine and eighteen million indigenous people lived
in what became North America. By the end of the
so-called Tndian Wars, abour 230,000 remained in
what is now the Unired States, and about 123,000
in whar 1s now Canada (see The State of Native
America, ed. by M. Annette Jaimes, South End
Press, 1992).

That process created the land base of this counrry.

#From Anti-Oppression Reader. Compiled by Global Exchange. San Francisco, CA. 2066
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The seizure of Indizn land and elimination of
indigenous peoples was the first, essential condi-
tion for the creation of what became the Unired
States. The first step, then, was military conquest
and genocide,

B. The United States could nor have developed eco-
nomicaily as a nation withour enslaved African
labor. When agriculeure and industry began grow-
ing in the colonial period, a rremendous labor
shortage existed. Not enough white workers came
from Europe and the Furopean invaders could not
put the remaining indigenous peoples to work in
sufhicient numbers. Enslaved Africans provided
the labor force that made the growth of the United
States possible,

That growth peaked (rom about 1800 to 1860, the
period called the Marker Revolution. During this
time, the Unired States changed from being an
agnicultural/commercial economy ro an industrial
corporate economy. The development of banks,
expansion of the credit system, protecrive rariffs,
and new transportation systems all helped make
this possible. The key to the Marker Revelution
was the export of cotton, and this was made possi-
ble by slave fabor. So the secand, vital step in the
creation of the United States was slavery.

C. The third major step in the formation of the
United States as a narion was the seizure of almast
half of Mexico by war--today's Southwest—in
1846. A few years later, in 1853, the U.S. acquired
a final chunk of Arizona from Mexico by threaten-
ing ro renew the war. This expansion enabled the
U.S. to reach the Pacific and thus open up valuable
rrade with Asia thar included markets for export
and goods to import and sell in the U.S. Tt also
opened to the U.S. vast mineral wealth in Arizona,
agriculrural wealth in California, and new sources
of cheap labor to build railroads and develop the
economy. Thus the third step in the formation of
this nation was military expansion,

This completed the territorial boundaries of whart is
now tiie United States. Those were the three founda-
rion stenes in the creation of the United Stares as a
nation. Then, in 1898, the U.S. takeover of the
Philippines, Puerto Rico, Guam and Cuba by means of
war against Spain extended the U.S. to become an
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empire. All but Cuba have remained U.S. colonies or
nec-colonies, providing new sources of wealth and mil-
itary pawer for the United States. The colonization and
incorporation of Hawaii completed the empire.

Many people in the United Stares hate to recognize the
truch of the three steps. They do not like to call the
U.S. an empire. They prefer the established origin
myth, with its idea of the U.S, as a democracy from s
carly days. They and the insticutions that uphold that
myth could be called the Premise Keepers.

III. What does it mean 1o say that White Supremacy
is a system of exploitation?

The roots of U.S. racism or White Supremacy lie in
economic exploitation by the theft of resources and
human labor. That exploitation has been justified by a
racist ideology affirming the inferiority of its victims,
The first application of White Supremacy or racism by
Euroamericans was against indigcnous peoples, whose
tand was stolen; then Blacks, originally as slaves and
later as exploired waged labor; followed by Mexicans
when they lost their land holdings and also became
wage-slaves, Chinese, Filipino, Japanese and other
Asian/Pacific peoples alsa became low-wage workers
here, subject to racism.

In short, White Supremacy and economic power were
born together. The United States is the first nation in
the world to be born racist and also the first 1o be born
capitalist. That is not a coincidence. In this country,
as history shows, capitalism and racism go hand

in hand.

IV. How does White Supremacy maintain and defend
a system of wealth, power and privilege?

Racist power relations are sustained by the instituzions
of this society together with the ideology of Whiteness
that developed during western colonization.  The first
Luropean sertlers called themselves English, Irish,
German, French, Durch, ete.--not white. Over half of
those who came in the early colonial period were whire
servants. With so many enslaved Africans brought to
the colonies, the planters who formed an elite class in
the southern colonies were soon outnumbered by non-
whires. In the Carolinas, 25,000 whites faced 40,000
Black slaves and 60,000 indigenous peoples in the area.

Class lines hardened as the distiactions beoween rich
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and poor became sharper. The problem of control
loomed large and fear of revolt from below grew
among the clite. There had been revalts by white ser-
vants and Black slaves from the early years. Elite whites
feared most of all that discontented whites - servants,
tenant farmers, the urban poor, the property-less, sol-
diers and sailors - would join Black slaves to overthrow
the existing order. As early as 1663, indentured white
servants and Black slaves in Virginia had formed a con-
spiracy ro rebel and gain their freedom.

Then, in 1676, came Bacon's Rebellion by white fron-
riersmen and servants alongside Black slaves. The
rebellion shook Virginia's planter elite. Many other
rebellions followed, from Seuth Carolina to New York.
The main fear of elite whites everywhere was a class
fear. Their solution: divide and conrrol.

On one hand, the Slave Codes wre enacted that legal-
ized charrel slavery and severely restricted the rights of
free Adricans. The codes equated the terms “Negro”
and “slave.” At the same time, rules were set for “ser-
vants.” Their bonds were loosened, they were granzed
certain privileges such as the right to acquise land, join
militias, and receive bounties for slaves they caught.

With these privileges they were legally declared white
on the basis of skin color and continental origin. That
made them "superior” to Blacks (and Indians). Thus
whiteness was born as a racist notion to prevent lower-
class whites from joining people of color, especially
Blacks, against their common class enemies, The con-
cepr of whiteness became a source of unity and
strength for the vastly outnumbered Euroamericans --
as in South Africa, another settler nation—and key to
defending White Supremacy against class unity across
color lines.

Manifest Destiny

Since the time of Jeffersan, the United States had irs
eye on expanding 1o the Pacific Ocean and establishing
trade with Asia. Others in the ruling class came 1o
want more slave states, for reasons of political power,
and this also required westward expansion. Both goals
pointed to taking over Mexico. The first step was
Texas, which was acquired for the Unired States by £lI-
ing the territory with Anglo sertlers who then declared
their independence from Mexico in 1836. After failing
to purchase more Mexican territory, President James
Poik created a prerext for starting a war with the

declared goal of expansion. The notoriously brusal,
two-year war was justfied in the name of Manifest

Destiny.

The doctrine of Manifest Destiny, born ar a time of
aggressive western expansion, said that the United
States was destined by God to take over other peoples
and lands. The term was first used in 1845 by the edi-
tor of a popular journal, who affirmed "the right of our
manifest destiny to overspread and to possess the whole
continent which providence has given us for the devel-
opment of the great experiment of liberty and federat-
ed self-government.”

The concept of Manifest Destiny and racism are pro-
foundly linked. Even those who opposed expansion
did so for racist reasons.  For example, major opposi-
rion to gobbling up Mexico came from politicians say-
ing "the degraded Mexican-Spanish” were unfit ro
become part of the Unired States; they were "a
wretched people . . . mongrels.”

In a similar way, some influential whites who opposed
slavery in those years said Blacls should be removed
from U.S. seil, te avoid "contamination” by an inferior
people (see Manifest Destiny by Anders Stephanson,
Hill & Wang, 1995). Earlier, Native Americans had
been the target of white supremacist beliefs that said
they were dirty, heathen "savages” and also fundamen-
tally inferior in their values. For example, they did not
see land as profitable real estate hur as Qur Mother.
Such people had to be forcefully isolated on reserva-
tions or, in limited cases, forcefully assimilated by being
removed from their cwn culmure,

The doctrine of Manifest Destiny established White
Suprentacy morte firmly than ever as central to the U.S.
definition of itself. The arrogance of asserting that
God gave white people (primarily men) the right ro
dominate everything around them still haunws our soci-
ety and sustains its racist oppression. Today we call it
the arrogance of power and it can be seen: in all ULS.
relations with other countries.

The mazerial effeces of White Supremacy on peoples of
color are all too clear in terms of economic, social,
political and culrural inequity. Even thar ultimate affir-
mation of dominion, racist murder or lynching, still
occurs to remind us that age-old power relations
remain unaltered That is not to deny the positive
effects of long years of siruggle to change those power
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relations, but to recognize that White Supremacy
remains intact systemically, as seen in the constant
harm it does to the daily lives and aspirations of peo-
ples of color.

Less understood than the material are the psychological
and spiritual effects of White Supremacy. Few whites
understand what internalized racism does o people of
color, who do not discuss those effects easily them-
selves. The sell“hatred, desire 1o be like whites or even
to be white, and assumprion of inevitable failure are
the dreadful legacy of White Supremacy’s teaching
those lies by every means at its disposal. Maintining
control over any communiry has always required not
only physical domination but also the ideological dom-
inadon that says: things are as they should be. As you
inferior creatures deserve them o be.

White Supremacy and Globalization
Racism has never stood still or remained unchanged in
history. Today we see new forms emerging from the
rapid growth of globalization. We can see that White
Supremacy has become more global than ever and mil-
lions of people of color have become globalized.

Global econemic integration is not new in irseif; we
have seen the world capitalist economy in operation
since the 15th century if not earlier. But roday it is an
extremely powerful set of inter-related policies and
pracrices with a huge field of operations. Tt includes the
“global assembly line” for production, with parts made
in different countries; the whole world defined as the
potential market for a commodity; and rechnological
advances that facilitate economic integration more than
ever in human history. With corporate globalization
has come a neo-liberalism that means privatization,
deregulation, the decline of social services, and other

policies.

The main victims are nadons of color (politely called
“developing” instead of impoverished) and peoples of
color, as shown by the vast inerease in migrant labor.
The vast majority of immigranss o the U.S. roday are
the globalized: women and men, mostly of color, driv-
en from home by dire personal poverry 1o find survival
usually in the global capitals. New eruprions of White
Supremacy often confront them.

It's been said thar militarism is racism in action. We
could also say thart globalizadon is White Supremacy in

18] 1V RACE

action, as never hefore, Manifest Destiny now rages
across not only Las Americas but the whole world.

*Elizaberh (Betita) Mart'nez, 2 Chicana anti-racist
acuivist since 1960, has taught Bchnic Studies and
Women's Studies as an adjunct professor since 1989
and lectures around che country. She is the author of
six works on swuggles for social justice in Las Americas,
including two beoks on Chicano/a history. Her best-
lnown work is the bilingual volume 500 Years of
Chicano History in Pictures, used by reachers, commu-
nity groups, and youth since 1976. Currently she is
director of the Insttute for MulriRactal Justice, a
resource center for building alliances berween peoples
of color.
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RACISM IN THE ENGLISH LANGUAGE

rhe following article has been excerpted from Raglsm In the Enelish Lansuage, a booklet that gives nelther
author nor publigher. )

E,ﬁﬂgﬁageﬁ and Culture: An integral part of any culture is its language. Language not
only develops in conjunction with a soclety's hisborical, economic and political evolution, but

" also reflects that soclety's attitudes and thi nking. Language nol only expresses ideas and

concepts, but actually shapes thought. If one accepts that our dominant white culture is
racist, then one would expect our language - an indispensable transmitter of culture - to be
racist as well. - Whites, as the dominant group, are not subjected to the same abusiv
characterization by our language that peopie of color receive.,

Before beginning our analysis of racism in the janguage, we would like to quote part of a TV
film review which shows the connection between language and culture.

“Depending on one's culture, one interacts with time in a very distinct fashion. One example
which give some cross-cultural insights into the concept of time is language. in Spanish, a
watch is sald to "walk" In English, the watch 'runs." In German, the watch "functions.”
And in French, the watch "marches.” In the Indian culture of the Southwest, people do not
refer to time in this way. The value of the watch is displaced with the value of "what time
it's getting to be." Viewing these five cultural perspectives on time, one can see some
definite emphasis and values that each culture piaces on time. For example, a cultural
perspective may provide a clue to the development of the negative stereotype of the slow
and lazy Mexican who lives and exists in the Anglo value system, where time "flies," the
watch "runs" and "time is money,"

Color Svinbolism: The symho!ism of white as positive and black as negative is pervasive
in our culture. "Good guys" wear white hats and ride white horses, "bad guys" wear black
hats and ride biack horses. Angels are white and devils are black. The definition of black
includes "without any moral light or goodness; evil, wicked, indicating disgrace, sinful,”
while that of white includes "morally pure, spotless, innocent, free from evil”™-

Ethnecentrism or From a White Perspective: Implicit in the English usage of
master/slave concept is ownership of the slave by the master; the captives (slaves) were
African Individuals with human worth, right and dignity and the term "slave” denounces that
human guality, thereby making the mass rape of African women by white captors more
acceptable in the minds of people and setting 2 mental {rame of reference for legitimizing
the atrocities perpetuated against African peonle

Pasgive Tense: Forinstance, some history texts will discuss how European immigrants
came to the United States seeking a better life and expanded opportunities, but will note that
“gigves were brought to America" Not only does this omit the destruction of Africa
socleties and families, but it ignores the role of northern merchants and southern
siaveholders in the profitable trade of human belngs. Other books will state that the
continental railroad "was built,” conveniently omitting information about the Chinese laborer
who built it or the oppression they suffered.



Politics and Termineiogy: "Culturally deprived," ‘economically disadvantaged" and
"underdeveloped” are other terms which mislead and distort our awareness of reality. The
application of the term "culturally deprived” to third world children in this society reflecis a
value judgment. It assumes that the dominant whites are cultured and all other are without
culture. In fact, third world children are bicultural, and many are bilingual, having grown up
in their won culture as well as absorbing the dominant culture. In many ways, they are
equipped with skilis and experiences which white youth have been deprived of, since most
- white youth develop in 2 monocultural, monolingual environment, Burgess suggests that the

term "culturally deprived" be replaced with “culturally dispossessed,” and that the term
"economically disadvantaged" be replaced by "economically exploited." Both these terms
present a perspective and implication that provide and entirely different frame of reference
as to the reality of the third world experience in U.S. soclety,

Foaded Words and Native Americans: '‘Discovery" as used in the Eurc-American
context, implies the right to take what one finds, ignoring the rights of those who already
inhabit the "discovered" thing. The white European perspective turns these definitions
-around to serve the purpose of distorting history and Justifying Euro-American conguest of
the Native American homelands. Euro-Americans are not described in history books as
invading Native American lands, but rather as defending their homes against "indian
attacks." Since European communities were constanily encroaching on land already
occupied, then a more honest interpretation would state that it was the Native Americans
who were "warding off," "guarding," and “defending” their homelands. '

Native American victories are Invariably called "massacres,” while the indiscriminate
killing, extermination and plunder of Native American nations by Euro-Americans is defined
as "victory." Distortion of history by the cholce of loaded words used to describe historical .
events is a common racist practice. Native Americans are further characterized by the
further misuse of language. Rather than portraying Native Americans as human beings in
highly defined and compiex societies, cultures and civilizations, history books use such
adjectives as "savages,” "beasts," "primitive” and "backward .

Eoaded Words and Africans: The generalized application of "tribal” In reference to
Africans - as well as the failure to acknowledge the religious, cultural, and social diversity
of African peoples - is a decidedly racist dynamic. It is part of the process whereby BEuro-
Americans justify, or avoid confronting their oppression of third world peoples. Africa has
been particularly insulted by this dvnamic, as withess to the pervasive "darkest Africa’
image. This image, widespread in Western culture, evokes and Africa covered by jungles
and inhablted by "uncivilized," "cannibalistic." "pagan,” "savage' peoples. This "darkest
Africa” Image avoids the geographical reality. Less than 20% of the African continent is
wooded, for example. The image also ignores the history of Afrlcan cultures and
clvilizations. Ample evidence suggests this distorilon of reality was developed as 4
convenlent rationale, for the European and American slave trade and western colonlalism.

Gualifving Adiectives: A few final observations. The Sports pages of newspapers and
magazines call third world athletes by their first names more frequently than white

athletes. Many newspaper artlcies are written in a “we/they" form. % _



EConclusion: To recognize the racism in language Is an important {irst step.
Consclousness of the influénce of language on our parceptions can help to negate much of
that influence. But it Is not enough to simply become aware of the effects of racism in
conditioning attltudes. While we may not be able to change the language, we can definitely
change our usage of the language. We can avold using words that degrade people. We can

make a conscious effort to use %ermmology that reflects a progressive persppctive, as
opposed to a distorting perspective.




WHITE PRIVILEGE: Unpacking the Invisible E{E‘mg}smk
' Pesgy Mcintosh .

Through work to bring materials from women's studies into the rest of the curriculum, I
have often notlced men's unwillingness to grant that they are over privileged, even though
they may grant that women are disadvantaged. They may say they will work to improve
women's status in the society, the university, the curriculum, but they can't or won't support
the idea of iessening men's. Denlals that amount to taboos surround the subject of

advantages that men galn from women's disadvantages. These denials protect male
privilege from being {ully acknowiedged, lessened, or ended.

Thinking through unacknowledged male privilege as a phenomenon, I realized that since
hierarchies in our society are interlocking, there was most likely a phenomenon of white
privilege that was similarly denled and protected. As a white person, | realized I had been
taught about raclsm as something that puts others at a disadvantage, but had been taught
not to see one of 1ts coroltary aspects, white privilege, which puts me at an advantage.

I think whites are carefully taught not to recognize white privilege, as males are taugnt
not to recognize male priviiege. Solhave begun In an untutored way to ask what it is ke to
have white privilege. [ have come to see white privilege as an invisible package of unearned
assets that [ can count on casing in each day, but about which [ was "meant” {0 remain
oblivious. White priviiege is like an invisible, welghtless knapsack of special provislons,
maps, passports, codebooks, visas, clothes, tools, and blank checks.

Describing white privilege make one newly accountable. As we in women's studies
work to reveal male privilege and ask men {0 give up some of thelr power, so one who

writes about having white priviiege must ask, "Having described It, what will I do to lessen
or end it ‘ |

After I realized the extent to which men work from a base of unacknowledged privilege,
i understood that much of thelr oppressiveness was unconsclous. Then I remembered the
frequent charges for women of color that white women who they encounter are oppressive.
I began to understand why we are justly seen as oppressive, even when we don't ses

ourselves that way. I began to count the ways in which 1 enjoy unearned skin privilege and
hiave been conditioned into oblivion about its existence.

My schooling gave me no training in sesing myself as an oppressor, as an unialriy
advantaged person, or as a participant in 2 damaged culture. I was taught to see myself as
an individua! whose moral state depended on her individual moral will. My schooling
followed the pattern my colleazue Elizabeth Minnich has pointed oul: whites are taught to
think of their fives as morally neutral, normative, and average, and also ideal, so that when
we work to benefit others, this is seen as work that wiil aliow "them" o be more lfke "us.”



%mi_iy Bifects of White Privilege

I decided to try to work on myself at least by ldentifylng some of the dally effects of

~ «hlte privilege In my iife. 1 nave chosen these conditions that I think in my case attach
somewhat more to skin color privilege than to class, religion, ethnlc status, or geographic
location, though of course alf these other factors are intricately intertwined. As far askan
tell, my African American coworkers, friends, and acquaintances with whom I come into

dally or frequent contact in this particular time, place and line of work cannot count of Most
of these conditions. : '

1. 1can, If I wish, arrange (o be In the company of pe@plé of my race most of the time.

2. If I should neéd to move, I can be pretty sure of renting or purchasing housing in an area
shat I can afford and In which I would want to live. ‘

3. I can be pretty sure that my nelghbors o such & location will be neutral or pleasant to
me.

4.1 can go shopping alone most of the time, pretty well assured that I will not be foliowed
ot harassad. | :

5. [ can turn on the television or open to the front page of the paper and see peopie of my
color widely represented. '

&. When | am told about our national heritage or about "civilization" I am shown that peopie
of my color made it what it is.

7 1 ecan be sure that my children will be given curricular materials that testify to the
exlstence of thelr race.

8. if I want to, I can be pretty sure of finding a publisher for this piece on white privilege.

9. 1can go into a music shop and count on finding the music of my race represented, into a

supermarket and find the staple foods that fit into my cuitural traditions and into &
halrdresser's shop and find someone who can deal with my hair.

10. Whether I use checks, credit cards, or cash, I can count oo my skin color not Lo Work
against the appearance of financial reliability.

11. 1can arrange to protect my children most of the time from people who might not Hke
them.

12 1 can swear, or dress in second-hand clothes, or not answer letlers without having
people attribute these cholces Lo the bad morals, the poverty, or the liliteracy of my race.

-+

13. 1 can speak in public to a powerful male group without putting my race on trial.

I



- 14, teandeo well in a challenging simation without belnz called g credis ) my race,
15, fam éﬁver asked Yo speak for sl the pe@pié of my racla) gmup.

16. I can remain oblivious of the language an customs of persons of color, who constitute
the world's majorlty, without feeling in my culture any penalfy for such oblivion.

17. I can criticize our government and talk ahout how much § fear fis policies and behavior
without being seen as a cultural outsider.

18. 1 can be pretty sure that if P ask o talk to "the berson in charge," I will be facing a
person of my race.

18. If a traffic cop pulis me over, or If the IRS audits my tax return, I can be sure I haven't
een singled out because of my race, | ‘

20. [ecan easlly buy posters, bostcards, picture books, greeiing cards, dolls, toys and

children's magazines f caturing people of my race,

21. Ican go home from méss mesting of organizations | belong to feeling somewhat tied in
rather than isolated, out of place, outnumbered, unheard, held at a distance or fearad.

22, I cantake a job with an affirmative actlon employer without having coworkers on the
job suspect that § g0t it bacause of race.

23. T can choose public accommodation without fearing that people of my race cannot get
in or will be mistreated in the places I have chosen.

24. I can be pretty sure that if I need legal or medical help my race will not work against
me.

25. If my day, week, or year is gaing badly, [ need not ask of each negativs episode or
situation whether it has raclal overtones. :

26. I can choose blemish cover or bandages in "flegh” color that more or less match my
skin.

N
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Guidelines for Working with Communities of Color

1. Recognize that not all communities of color are alike, even If they look alike to you.
Example: An "Asian" community may actually be Korean, Japanese, Chinese, eic.

2. Learn abouf the community you wish to work in. General knowledge increasss your
credibility and reduces your ignorance.

3. Learn and listen. Your agenda may not be theirs. Thelr way of working as 2 community
may differ from yours. '

4 Learn and respect community's value base. Accept that the BEuro-value base Is probably
different, although there may be commonalities.

‘5. Develop community contacts. These may be persens who care about the issue of
- domnestic violence and similar issues in their community. Seek common gmund with them. -

6. Do not advertise services until you have trained the staff to deal with raclsm or nave
made efforts to reduce barriers such as language, parenting methods, culturaily
{in)appropriate behavior, and basic needs (food, clothing, efc.).

7. Not all people speak English. If you have PSAs in different tanguages It implies that
services will be offered in those languages.

8, Develop community specific services based on what that community deems as
appropriate - 1.e. - Spanish speaking support groups, elc.

9. Do not just gather information from the community, offer to share information and
resources, as appropriate. Some communities may be offended by offers of help,
remember that communities of color have no reascn to trust White/Eurc-Americans.

10. Hire from that community, but not just for tokenism.
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DETOUR-SPOTTING for white
anti-racists*

joan elson

For white people living in North America learning o
be anri-racist is a re-education process. We must
unlearn cur thorough racist conditioning to re-educare
and re-condition ourselves as antiracists. There is scant
social or political encouragement for this journey of
refeducaton. We are constantly tempted to detour off
course by the racist propaganda of society and our own
guilt and denial. In the face of socierys and our own
resistance, sustaining the will to continue rhis journey

takes bold and stubborn efforr.

This journey sends us into unfamitiar territory. No
white person has ever lived in a non-racist North
America. We were never taughe the sldlls of anti-racist
living. Indeed, we were carefully taught the opposite:
how 1o maintain our white privilege. Racism, the sys-
em of oppression (of people of color) and advantage
{for white people) depends on the collusion and coop-
eration of white people for its perpetuation.

Most of us first became aware of racial prejudice and
injustice as children. As white infants we were fed a
pabulum of racist propaganda. That early “training”
was comprehensive and left little room for question,
challenge or doubt. Our childhood games, rhymes and
media conspired: “Eenie, meenie, minie, mo; Carch a
n...r by his toe ...” We played cowboys and Indians.
All of us knew the Indians were bad and had to die.
My WWII generation watched “Bugs Bunny” ourwit
evil Japanese villains. As Lillian Smith acknowledged:

“These ceremonials in honor of white SUpremacy, per-
formed from babyhood, slip {rom the conscious mind
down deep into muscles and glands.. .and become dif-

ficult to tear our.” (1)

Our generous child wisdom told us racism was wrong,
but there was no escaping the daily racist catechism.
We resisted the Hes, the deceit and the injustice of
racism, but we did not have the skills to counter the
poisanous messages. Our conditioning [illed us with
fear, suspicion and stereorypes thar substituted for true
knowing of people of color. We internalized our beliefs

about peaple of color curselves, other white people and

about being white. Those internalized atritudes became
actualized into racist behavier.

*From Anti-Oppression Reader. Compiled by Global Exchange. San Francisco, CA. 2006
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As 1 continue my journey oward becoming a refcondi-
ttoned and effective antitracist, I have become aware of
“habirs,” attitudes and their awached behaviors, which
divert me from my intended goal.

To change the detouring behavior, T must first be fully
conscious of what I'm doing, the behavior and its con-
sequences. Next, | need to reflect on the behaviors av-
wdinal roots. Finally, I determine the prescribed,
desired change I want to make and the best strategy for
achiieving it. Sometimes I need o remove the behavior
from my personal repertoire. More often though, re-
woling is necessary, replacing the discarded pattern
with new behaviors. It will likely rake repeated
artempts before [ have fully internalized and external-
ized the desired change.

Most of the obstacles and detours encountered on our
journey of re?education are those same habirual behav-
1ors birthed in our internalized beliefs. The behaviors
will vary with each white person. [ recognize thar no
two white people share exactly the same experiences
and societal moldings. We learned racism in our
unique and personal ways from different reachers and
at different times. But we all learned the lessons well. §
have observed in myself and other white people some
cemmon patterns of guilt, denial and defensiveness
which appear regularly in our interactions with people
of color and other white people.

Eighteen common detours from our anti-racist journey
are examined in this way:

#)  The Detour’s Title
Artitudes or behaviors that signal a detour or
wrong trn into white guilt, denial or
defensiveness.
Reality Check and Consequence
A clarification of the underlying meaning and con-
sequence of this behavior parrern.

1) DI'm Colovblind
“People are just people; T don® see color.” Or “1
don’t think of you as Chinese.”
Reality Check and Consequence
Sratements like these assume that people of color
are just like us, white, and have the same
dreams, standards, problems, peeves that we do.
“Colorblindness” negates the cultural values,
norms, expectations and life experiences of people
of color. Even if an individual white person
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(a)
{b)

(c)

{a)

could ignore a person’s color, the society does not.
By saying we don't see their color, we are also
saying we dont sce our whiteness. This denies their
experience of racism and our experience of
privilege.
“T'm colorblind” can also be a defense when afraid-
to discuss racism, especially if one assumes all con-
versation about race or color is racist. As my friend
Rudy says, “I don't mind that you netice that I'm
Black.” Color consciousness docs not equal racism.

The Rugged Individual and The Bootstrap
Theory

“America is the land of opportunizy, built by
rugged individuals, where anyone with grit can
succeed if they just pull up hard enough on their
bootstraps.”

Reality Check and Consequence

The “rugged individual” and the “bootstrap theo-
ry” arc two of the crown jewels of U.S. social prop-
aganda. They have allowed generation after genera-
tion to say, “If you suceeed, you did thar, bur if
you fail, or if you're poer, that's your fault.” Belief
in this propaganda is founded in a toral denial of
the impact of either oppression or privilege on any
person’s chance for success.

Reverse Racism

“People of color are just as racist as white people.”
“Affirmative Action had a role years age, but roday
it’s just reverse racism; now it’s discriminating
against white men.”

The civil rights movement, when it began was
appropriate, valuable, needed. But it’s gone to the
extreme. The playing field is now level. Now the
civil rights movement is no longer worker for
equality but for revenge.”

Reality Check and Consequence

Let's first define racism:

Racism= Racial Prejudice {white people and people
of coler have this)

Plus

Systemic, Institutional Power {white people have
this}

To say People of Color can be racist, denies the
power imbalance inherent in racism. Certainly,
people of color can be and are prejudiced against
white people. That was part of their sacieral condi-
tioning. A person of color can act on their preju-




(b)

{c}

4)

(a)

(b)

dices to insilt, even burt a white person. But there is
a difference between being hurt and being oppressed.
People of color, as a social group, do not have the soci-
eral, institutional power to oppress white people as a
group. An individual person of color abusing 4 white
person — while clearly wrong, (no person should be
insulted, burt, etc.) is acting out of a personal racial
pr{jml;ice, 10t FaAcisHl.

This form of denial is based in the false notion
that the playing field is now level. When the peo-
ple with privilege and hiszorical access and advan-
tage are expected to suddenly (ia societal evolution
time) share some of that power, it is often per-
cetved as discrimination.

This was said by Rush Limbaugh, who is obvicusly
ne anti-racist, but this comment is loaded with
white people’s fears of people of color, especially if
“they” gained control. Embedded hete is also the
assumprion that to be “pro-Black” {or any color) is
1o be antiwhire. A similar illogical accusation is
directed at women who work for and end to vio-
lence against women and girls. Women who work
to better the lives of women are regularly accused

»

of being “anti-male

Blame the Victim

“We have advertised everywhere, there just aren
any qualified people of color for this job.” Or “If
he only had a stronger work ethic.” Or

“If she just felt better about herself...” Or
“Internalized racism is the real problem here.” Or
“She uses racism as an excuse to divert us from her
incompetence.” And “Ie goes looking for racism
everywhere.” (As if racism is so hidden or hard o
uncover that peeple of color would have to search
for it}

Reality Check and Consequence

All “blame the vietin” behaviors have two things
in common. First, they evade the real problem:
racism. Second, they delete from the picture the
agents of racism, white people and institutions,
which either intentionally perpetuate or uninten-
ticnally collude wit racism. As long as the focus
remains on people of color we can minimize or
dismiss their reactions, and never have ro lock
directly at racism and our own responsibilicy or
collusion.

Innocent By Association
“I'm not racist, because ...I have Vietnamese

6}

7)

8)

friends, or my lover is Black, I donate to Casa
Latina, or [ marched with Dr. King.”

Reality Check and Consequence

This derour into denial wrongly equates personal
interactions with people of color, no martter how
intimate they may be, with anti-racism. It assumes
aur personal associations free us magically from
our racist conditioning.

The white knight or white missionary

“We {whire people) know just where to build your
new community center.” Or “Your young people
{read youth of color) would be better served by
traveling to our suburban waining center.”

Reality Check and Consequence

It is a racist, paternalistic assumption that well
meaning white people know what's best for people
of color. Drecisions, by white people, are made on
behalf of people of color, as though they were inca-
pable of making their own. This is another version
of “blame the victim” and “white is right.” It places
the problems at the feet of people of celor, and the
anly “appropriate” solutions with white people.
Once more the power of self-determination is
taken from people of color. Regardless of motive, it
15 sull about white contral.

The White Wash

“He's really a very nice guy, he’s just had some bad
experiences with Koreans.” Or “That’s just the way
Uncle Adolf jokes. He's very polite to the Black
janitor in his building.”

Reality Check and Consequence

We're trapped here by another version of our guile
response. We attempt to excuse, defend or cover
up racist actions of other white people. We are par-
ticularly prone to this if the other person is close to
us, family or friend, and if we feel their actions
reflect on us.

I Was An Indian in A Former Life (2)

“After that sweat lodge [ really know what it feel
like to be an Indian. [ have found my true spiritual
path.”

Reality Check and Consequence

This is spiritual or cultural appropriation and poses
a serious threat to the integrity and survival of
Native culrures. To fill a void in their own spiritual
core, some white people are drawn into the New
Age garden to pick from a variery of Native spiritu-

~/
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al packages usually offered for sale. Since Native
spiritual practice is inseparable from their history
and current community, it cannot be disconnected
from vhar context 1o service white people searching
for life’s meaning. Appropriating selected parts of
Narive culrures romanticizes the lives of Nativ peo-
ples while denying their struggles. Their lands and
livelihoods stolen, indigenous peoples now witness
white people trying to steal their spirinality.
Rather than escape our white racism by finding a
spiritual path, we instead collude in one more way
with the genocidal arracks on Native culiures.

The Lsolationist

“I thought we resolved this issue {racism) when it
came up on the heard last year” Or “We need 1o
deal with this specific incident. Don’t complicate it
by bringing up irrelevant incidences of the past.”
Or “This only happened today because the TV
news last night showed police beating a Black kid.”
Reality Check and Consequence

Artemprs are made to isolate a particular incident
of racism from of the larger context. We blame a
publicized incident of racism ourside our organiza-
tion 1o ravionzlize an inrernal incident and o avoid
facing the reality of racism within. When trying to
resolve an accusation of racism within an instiu-
tion, we often see the incident in a vacuum, or as
an aberration, in isolation from an historic paitern
of racism. Racism has been so institutionalized that
every “incident” is another symprom of the pat-
tern. If we continue to react incident to incident,
crisis to crisis, as though chey are unconnected, we
will find genuine resolution only further from our
reach.

“Bending Over Blackwards” (3)

“Of course, | agree with you.” }Said to a person of
color even when [ disagree) or “T have ro side with
Betty on this.” (Betty being 2 woman of color.)
Reality Check and Consequence

Our white guilt shows up as we defer to people of
color. We don't criticize, disagree, challenge or
question them the way we would white pecple.
And if we do disagree, we don't do it with the same
conviczion or passion that we would display with a
white person. Our racism plays out as a different
standard for people of color than for white people.
[f this is cur pattern, we can never have a genuine
relarionship with a person of color. People of color
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when we are doing this. Our sincerity, commit-
ment and courage will be righdy questioned. W
cannot grow to a deeper level of trust and intimacy
with people of color we trear in this way.

BWAME

“Bur Whar Aboutr Me. Look how I've been hurt,
oppressed, exploited...?”

Reality Check and Consequence

This diminishes the experience of people of color
by telling my own story of hardship. I Jose an
opportunity to learn more abour the expericnce of
racism from a person of color, while I minimize
thetr experience by trying to make it comparable
or fess painful than mine.

Teach Me, Please

“Twant to stop acting like a racist, so please tell me
when I do something you think is racist.”

Reality Check and Consequence

White people often assume we can learn about
racism only from people of color. We further
assume that people of color have the energy and/or
desire to do this teaching. My undesstanding is
that most people of color are weary of educating
white people about racism. We will get stuck. We'll
get frustrated and impatient with ourselves and
other white people in this struggle. And we'll saay
stuck if we don’t seek help from other white anti-
racists. Our inclination has been to ask people of
color o help us. We should seek out other whire
people BEFORE we go to people of color. Perhaps,
as we hecome more trustworthy as allies, we will
build genuine relationships with a few people of
color who offer their reflections for us when w get
stuck. This is ar their discretion, not ours. We can’t
assume people of color should be so grateful for
our atternpts at anti’racism, that they will be
willing to guide us whenever we are ready to

be guided.

White On White, and Righteously So

“What is wrong with those white people? Can’t
they see how racist they're being?” Or *[ just can't
stand to be around white people who act so racist.”
And

You've Preaching To The Choir

“You're wasting your time with us, we're not the
people who need this training.”

Reality Check and Consequence
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We distance ourselves from “other” white people.
We see only confirmed bigots, cardcarrying whire
supremacists and white people outside our circle as
“real racists.” We put other white peaple down,
rrash their work or behavior, or otherwise dismiss
them. We righteously consider ourselves white peo-
ple who have evalved beyond our racist conditon-
ing. This is another level of denial. There are no
“exceptional white people.” (4] We may have
arrended many anti-racism workshops; we may not
be shouting racist epithers or actively discriminat-
ing against people of color, but we still experience
privilege based on our white skin color. We henefit
from this system of oppression and advantage, no
matter what our intentions are. This distancing
serves only 1o divide us from potential allies and

limit our own learning.

The “Certificate of Finocence”

Sometimes we seek or expect from people of color
some public or private recognition and apprecia-
tion for our anti?racism. Other times we look for a
“certificate of innocence” to tell us we are one of
the good white people.

Reality Check and Consequence

If our ally commitment depends on positive rein-
forcement from people of color, we set ourselves
up for sure failure. The first time a person of color
is displeased with our actions, we could respond,
“Well, if the people I'm doing all this for dont
want my help, then why bother? I quit.” Clearly,
we're challenging racism for “them” not for us. We
have not identfled our scifinrerest, as white peo-
ple, for fighting racism. Until we do, we cannot
stay on this lifelong journey,

Smoke And Mirrors

We use the current PC language; we listen to the
right music; we state the liberal line; we're seen at
the right meetings with the right people. We even
interrupt racist remarks when the right people are
watching and when there is no risk to us. We look
like an anti-racist.

Reality Check and Consequence

This is the "Avon Ally,” the cosmetic approach.
People of color and other white antiracists see
through this pretense quickly. This pseudo-anti-
racist posturing only serves o collude with racism
and weakens the credibility of sincere white anti-
Tacists.

16) The Accountant
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We keep a tally sheet. If we perform same “fear of
anti-racism,” we expect reciprocity from an indi-
vidual or group of coler, usually with some prestige
or power that can serve our interests.

Reality Check and Consequence

“I scratch your back, you scrarch mine s NOT
justice seeking nor ally behavior. It serves only ro
reduce justice work to some kind of power broker-
ing currency.

Stlence

We stay silent.

Reality Check and Consequence

Ovur silence may be a product our guilt or fear of
making people of color or white people angry with
us or disappointed in us. We may be silent because
our guilt stops us from disagrecing with people of
color. We may be afraid that speaking out could
result in losing some of our privilege. We may be
silenced by fear of violence. The reasons for our
silence are many, but each time we miss an oppor-
tunity to interrupt racism, or ro act 28 allies or to
interact genuinely with people of color or other
white people. And no anti?racist acrion is raken as
long as we are silent.

[A note about silence: Silence is a complicatedis-
sue/matter, There are umes when faced with a
potential intervention situation that I may choose
not to interrizpe — for reasons of good sense or
strategy. Anti-racists need courage, but foolish risks
rales littde sense. When the choice is berween
intervening in this moment, alone, or gathering
allies to speak out later in a more strategic way, the
latter may prove more effective.]

Exbaustion And Despair — Sound The Retrear
“I'm exhausted. I'm only one person. I can stop
and rest for awhile.” Or “Racism is so pervasive
and entrenched, there just isn't any hope.”
Reality Check and Consequence

Diespair is a real enemy of anti-racists. For our
commitment ro be a Eifeiong one, we must find
ways to mitigate the effects. Burn-our or deserrion
are of no use to the struggle. We can remember
men who jumped on a “Take Back the Night”
bandwagon, challenging violence against women —
for a while. Until the attention on them as good
men waned. Until the “glamour” of the issue
faded. One of the historical, repeated failures of
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“liberals” in social justice movements has been
short-term and inconsistent commitment to the
“tssue du jour.” If we quis, for any reason, we
engage our “default oprion.” (5) As white people,
we can take 2 break from the frustraticn and
despair of anti-racism work. Such retrear will result
in no significant consequences for us. Racism does-
n't allow such a respire for people of color. One of
the elemental privileges of being white is our free-
dom 1o retreat from the issue of racism. If things
et oo tough we can always wke 2 break. And our
work against racism doesn’t get done.

The Journey Continues

Onece identified, behaviors like these above are passible
to change. The patterns are repeated less often. We re-
educate and re-tool ourselves to avoid racist behaviors
and o take more potent anti-racist action.

People of color will continue to demand their rights,
opportunities and full personhood. Bur racism in
Nerth America won't end because people of color
demand it. Racism will only end when a significant
number of white people of conscience, the people who
can wield systemic privilege and power with integrity,
find the will and rake the action to dismande in

Thac won't happen unul white people find racism in
our daily consciousness as often a people of color do.
For now we have to drag racism into our consciousness
intentionally, fo unlike our sisters and brothers of color,
the most present daily manifestation of our white privi-
lege is the possibility of forgetting about racism. We
cannot. Racism continues in the name of all white peo-
ple. While there is nothing about racism to celebrate,
there is much to celebrate in a life lived in the pursuit

of justice.
ENDNOTES

1. Lillian Smith, Killers OF The Dream. W.N. Norton
& Company: New York, 1949, Page 41,

2. Paraphrase of dtle by Andrea Smith. “For Al Those
Wiho Were Indian In A Former Life.” First printed in
Sojourner: The Women's Forum, November 1990.

3. 1 first heard this phrase from Rev. Joe Barndt of
Crossroads Minisoy and the author of Dismantling
Kacism. Augsburg Fortress: Minneapotiis. 1991,

4. Credit to Kathleen Carlin for her “Principle of
Intentions versus Effect” from her anti-sexism work.
Translated here 1o'a racism corollary. Before her death
in 199 she was the Executive Direcror of Men
Stopping Violence in Atlanta, GA.

5. Term from Dr. Molesi Kere Asante, Chair of African
American Studies, Temple Universicy, Philadelphia, PA.
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cflectively in one hellifying workshop, or one hour-long heated discussion.
Many actually believe this monster, racism, that has had at least 2 few hundred
years to take root, grow, invade our space and develop subtle variatons. ..
this mind-funk that distorts thought and acton, can be merely wished away.
o folks who really think that we can beat this devil, kick this habit,
be healed of this disease in a snap. In & sincere blink of a well-intentioned cye,
presto—poof—racism disappears. “I've dealt with my racism . . . {envision a
laying on of hands) . .. Hallelnjah! Mow I can go to the beach.” Well, fine.

Go to the beach. In fact, why don’t we all go to the beach and contnue
over there? Cuz you can't even shave a lirde piece off this

I've run int

worl on the sucker
thing called racism in a day, or a weekend, or a workshop.

When I speak of oppression, I'm talking about the systematic, institution-
Jlized mistreatment of one group of people by another for whatever reason.
The oppressors are purported to have an innate ability to access economic
resonrces, information, respect, eic., while the oppressed are believed to have
2 corresponding negative innate ability. The flip side of oppression is internal-
Members of the target group are emaotionally, physically, and
that they begin to actually believe that their
ral and right, and thatit doesn’t

jzed oppression.
spiritually battered to the point
oppression is deserved, is their lotin life, is natu
even exist. The oppression begins to feel comfortable, familiar encugh that
when mean o Massa lay down de whip, we got's to pick up and whack
ves and each other. Like a virus, it's hard to beat racism, because by the

oursel
o 2 “new cure-resistant” form.

time you come up with a cure, it's mutated
One shot just won't get it. Racism must be attacked from many angles.
The forms of racism that I pick up on these days are 1) aware/blatant

2) aware/covert racism, 3} unaware/unintentional racism, and 4) un-

racism,
y one form of racism

aware/self-righteous racism.. I can’t say that I prefer an
the others, because they all look like an itch needing a scratch. I've heard

Qvos
latant form of racism is

it s2id (and understandably so) that the aware/b
preferable if one must suffer it Outright racists will, without apology or-
confusion, tell us that because of our color we don't appeal to them. If we so
choose, we can attempt to get the hell our of their way before we getthe sweat
lnocked out of us. Growing up, aware/covert racism is what I heard many of
my elders bemoaning “up north,” after having escaped the overtracism “down
south.” Apartments were suddénly no longer vacant or rents were outra-
geously high, when black, brown, red, or yellow persons went to inquire about
them. Job vacancies were suddenly filled, or we were fired for very vague
reasons. It still happens, though the perpetrators really take care tocover their
tracks these days. They don't want to get gummed to death or stobbered an

by the toothless laws that supposedly protect us from such inequities.

.
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Unaware/unintentional racism drives usually tranquil white liberals wild
when they get called on it, and confirms the suspicions of many people of color
who .mnn_ that white folks are just plain crazy. It has led white people to believe
that it’s just fine to ask if they can touch my hair (while reaching). They then
‘exclaim over how soft it is, how it does not scratch their hand., Tt has led whites
to assume that bending over backwards and speaking to me in high-pitched
Q.n:.mmn&. condescending tones would make up for all the racist wrongs that
a.mﬁ: our lives. This type of racisin has led whites right to my doorste
.m&wc:m "bout, “We're sorry/we love you and want to make things right,” Emznﬂ
is fine, and further, “We're gonna give you the oppertunity to fix it m«r:n we
._m_nnc...?mﬁ tefl us what you need. "Byc!#"'—which sint fine. With the best of
usﬂn:n..o:m. the best of educations, and the greatest generosity of heart, whites
operating on the misinformadon fed re them from day one, will Unrmé_ in E&L

that are racist, will perpetuate racism by being “nice” the way we're tught o

be nice. You ean just “nice” somebody to death with naiveté and lack of
awareness of privilege. Then there's guilt and the desire to end racism and
_:..3. the two get all tangled up o the point that people, morbidiy fascinated
ﬁ.\Fr their guilt, are immobilized. Rather than deal with ending racism, the
sit and ponder their guilt and hope nobady notces how awful %8.\ n:‘n%
Meanwhile, racism picks up momenaun and keeps on keepin’ on, |
. Naw, the newest form of racism that I'm hip to is unaware/self-righteous

racism. The “good white” racist attempts to shame Blacks into being blacker
scorns Japanese-Americans who don’t speak Japanese, and knows more uvocﬁ_
m:“. Chicano/a community than the folks who make up the community, The
assign themselves as the “good whites,” as opposed to the “bad ér:nm. ” m:M
are .omn: 50 busy telling people of color what the issues in the Black ;.fi:
m:m._um_ Latino/a communities should be that they don't have dme to %.E_ ,5.9_
their errant sisters and brothers in the white community. Which means that
“unoEn.a?o_On are still lefe to deal with what the “good whites” don’t want 1o
... racism.

. Internalized racism is what really gets in'my wav as & Black woman. It
influences the way I see or don't see myself, limits what [ expect of m mim.n:
others ﬁa me. Tt results in my aceeptance of mistreatment, leads me ﬂoﬂn:n«d
that being treated with less than absolute respect, at fzast this once, is to be
wxvmnﬂnm because I am Black, because I am not white. “Because I Ed_m ou fill
in the color), you think, “Life is going to be hard.” The fact is life may UM hard
w:.n the color of your skin is not the cause of the hardship. The color of oE..
.m_c: may be used as an excuse to mistreat you, but there is no reason or _M ic
involved in the mistreatment. If it seems that your color is the reason; _.WH:.
seems that your echnic heritage is the cause of the woe, it's because v:.um_sm
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HOW TC INTERRUPT RACIST COMMENTS

'E}Eﬁmipies for Ellminating Raciam

When racist comments are made, try the following:

@

o

Remember that someone has o be doing clear thinking on the subject. Assume it is
VO '

Listen non-judgmentally.
Ask questions. Find out how they arrived at their thinking,

Ask questions that lead them to reflect and rethink on what they said.

Give them more information {most racism is done out of ignorance).

Think sbout the ways they might be oppressed. Stay within thelr experience of
oppression.

Be playfud, keep it Hght, but don't Iet them off the hook.

Avold arguments. You don'ts wani to alienate them. You actually want them to get closer

£0 you as an ally {supporter).

Avold making people feel ashamed, humiliated, or embarrassed. Your goal is to inform
thelr thinking with new information.

People don't have to admit they are wrong, so don't push for an admission.

All of this takes a lot of practice — you only get better by doing it






