CLACKAMAS WOMEN’S SERVICES

POSITION DESCRIPTION
POSITION:


Rural Prevention Education Specialist
STATUS:


Permanent, non-exempt employee, 1 FTE (40 hours/wk)
PAY:



$12.93-14.00 per hour
HOURS:


Primarily weekdays, some evenings and weekends
RESPONSIBLE TO:
Prevention Education & Youth Programs Manager
Scope of Duties:

Works with the school system and local youth service providers to offer prevention, education, and outreach in rural area schools. Responsible for conducting primary prevention education, outreach, and information and referral to youth in rural areas. Service delivery includes prevention-based services with a focus on primary prevention and social ecological perspective-based strategies. 
Specific Responsibilities:
1. Represent the mission, values and philosophy of CWS to program participants, employees, and to the general public.

2. Provide support and advocacy to CWS participants including resource, support, and information referrals, education, and advocacy, especially concerning youth services when needed and available. 
3. Works in conjunction with the Community Based Services Team to provide family-based case management and wrap-around services through referrals and information to direct-service youth programs, especially any staff working with rural youth to provide referral support. 

4. Refer child sexual assault victims to Rural Mental Health Counselor. 
5. Work with Prevention Education and Youth Programs Manager to develop primary prevention program including program goals, policies and procedures, evidence-based curriculum, and measurement tools.

6. Research, read, and attend trainings on current social-change models, primary prevention theories, prevention education theories and curriculum, peer-education, teen dating violence, and violence against women and children theories.

7.  Employ creative thinking and active problem solving to revise, and implement prevention-based curriculum and protocols for prevention education programs.

8. Works with supervisor to develop protocol and support for volunteers/interns assigned to Prevention Education Program.

9. Model and promote attitudes of non-violence, anti-oppression, inclusiveness, and power-with in all facets of position responsibilities.

10. Be an outspoken voice against violence against women and children, teen dating violence, sexual assault, rigid gender roles, and norms of masculinity within the community through conversation, trainings, social media, and one-on-one conversations, and an ally for youth-focused services for the new rural Collaborative Community Response. 

11. Work with Prevention Education Team to engage larger community in interpersonal violence prevention through events such as Domestic Violence Awareness Month and Sexual Assault Awareness Month.

12. Work to engage rural communities and partners in primary education services to end domestic violence, dating violence, sexual assault and stalking and the root causes of those issues by providing 20 community based presentations per year.

13. Connects with partners such as PreventNet, Todos Juntos, and The Living Room to keep abreast of services offered in rural areas.  

14.  Provides training and information to school administrators, counselors, teachers and involved parents about teen dating violence, sexual violence, interpersonal violence, primary prevention, and adequate school response. 

15. Assists Prevention Education Team in administering community assessments to rural school teachers as well as pre/post- tests and surveys of rural youth to document the prevalence of sexual assault, domestic violence, dating violence and stalking.  

16. Lead efforts to establish on-going, classroom-based prevention education program within Clackamas County schools.

17. Works with Rural Advocate to provide children and youth support groups for children who have witnessed domestic violence. 

18. Conducts school-based educational presentations: a minimum of 12 presentations during the 2011-2013 grant cycle (three years).
19. Offer follow-up individual intervention and support for approximate youth victims that disclose during these activities. 

20. Offer prevention-based girls or boys or co-ed groups for rural youth two sessions per year, a total of 8 sessions for the grant cycle. 

21. Co-facilitate with partners Todos Juntos and the living room to offer boys groups and services and LGBTQQ youth specific services respectively. 

22. Empowers students and youth to become active bystanders and healthy communicators by modeling, teaching, and practicing interrupting hateful or bullying behavior.

23. Engages students and youth in violence prevention and encourages and assists them with youth-led violence prevention education projects amongst their peers, and creation of materials to education and prevent dating violence. 

24. Practices and attends trainings on facilitation (or co-facilitation) skills and passes knowledge about facilitation on to students and youth. Facilitates in a supportive, respectful manner.

25. Help students and youth evaluate their own life, relationships, and culture that supports violence through evidence-based curriculum and activities.

26. Participate in public speaking and educational training engagements as needed.

27. Attend meetings or retreats with supervisor, Prevention Education Team, Community Based Services Team, and All-staff.

28. Complete documentation of services offered, including intakes, confidentiality statements, and statistics into ALICE database for all clients on a minimum of weekly basis.

29. Assist with grant reports as needed. 
30. Other duties as assigned.

Qualifications:

· Bachelors degree, or 5 years prior experience.

· Understand the dynamics of domestic/ sexual violence and child abuse.

· Public speaking experience preferred.

· Direct experience working with survivors of domestic/ sexual violence and child abuse.

· Experience working with pre-teen and teen populations.

· Demonstrated skills working with children and parents in a social services setting.

· Knowledge of developmentally appropriate practice and positive parenting techniques.

· Ability to work non-judgmentally with people from diverse backgrounds.

· Beginning knowledge of primary prevention education. 
· Bi-lingual in Spanish or Russian preferred. Bi-cultural persons preferred.
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